
Arkansas Merit Teacher Incentive 
Eligibility At-A-Glance 

 
The Arkansas Merit Teacher Incentive recognizes educators who demonstrate strong student outcomes, serve 
in high-need areas, or support the development of future teachers. To qualify for the incentive, teachers must 
meet the requirements in all four eligibility categories outlined below, in addition to qualifying for at least one 
merit pay category. 
 

1.​ Licensure Requirements 
●​ Must hold a standard or provisional Arkansas Teaching License 
●​ Not eligible if license is: 

○​ On probation 
○​ Suspended 

●​ Must have 3 complete years of teaching experience prior to the start of the 2025–2026 school 
year 

 
2.​ Meet the LEARNS Act Definition of “Teacher” 

A “teacher” is defined as: 
●​ A classroom teacher who spends at least 70% of contracted time working directly with students 

 
Also included 

●​ School counselors 
●​ Library media specialists 

 
3.​ Demonstrate Positive Impact on Student Growth 

Option A: Growth Data Path 
●​ Have 3-year student growth data from state summative assessments 
●​ Data must show positive student growth 
●​ Receive an annual rating of Effective or higher in the Educator Effectiveness System, based on 

at least two observations 
 

Option B: Evaluation Path 
●​ Receive an annual rating of Highly Effective, based on at least two observations 
●​ Provide supporting artifacts if 3-year growth data are not available 

 
4.​ Qualify for at Least One Merit Pay Category 

Teachers must qualify in at least one of the following areas: 
●​ Outstanding student growth 
●​ Teaching in a critical shortage area 
●​ Serving as a mentor to a DESE-approved yearlong resident 

 
 
 
 
 
 
 



Merit Pay Categories Explained 
 

Outstanding Student Growth 
Teachers qualify for this category only if they have a 3-year growth score in the Teacher Growth Data and 
Trends Module. Scores must meet or exceed the established FY2026 merit thresholds. 

●​ Growth Score Threshold 
○​ Top 5%: > 85.94 
○​ Top 1%: > 89.68 
○​ Top .5%: > 91.43 

●​ Top Quartile by Subject 
○​ ELA: > 82.37 
○​ Math: > 83.49 
○​ Science: > 82.19 

  
Teaching in a Shortage Area 
Teachers qualify if they are employed in a subject, geographic, or designation shortage area based on 
2025–2026 Certified data. 

●​ Subject Shortage Areas (25-26 SIS Certified Cycle 5 Data) 
○​ Foreign Language 
○​ Secondary Math 
○​ Secondary Science 
○​ Middle School Math 
○​ Middle School Science 
○​ Special Education  

●​ Geographic Shortage Areas (25-26 SIS Certified Cycle 5 Data) 
○​ Co-ops with 15% or greater need as determined by 2023, 2024, and 2025 workforce 

data. More info on shortage calculations can be found here. 
○​ Geographic shortage areas include: 

■​ Arkansas River ESC 
■​ Great Rivers ESC 
■​ Pulaski County Area 
■​ South Central ESC 
■​ Southeast ESC 
■​ Southwest ESC 
■​ Districts with > 20% need 

●​ Hold a Lead or Master Professional Educator Licensure Designation in the Arkansas Educator 
Licensure System (AELS) as of April 30, 2026. 
  

Mentor to a Yearlong Resident 
Teachers qualify if they serve as a mentor to a qualifying resident. All required data and qualifications 
must have been submitted and verified by April 30, 2026 

●​ Mentor Eligibility Requirements 
○​ Mentored a teacher candidate in a DESE-approved yearlong residency 

■​ Residency period: Jan 1 – Dec 31, 2025 
○​ Recommended by the resident’s educator preparation program 

●​ Required Mentor Qualifications (in AELS by April 30, 2026): 
○​ Lead or Master licensure designation 
○​ DESE-recognized coaching training 

https://drive.google.com/file/d/1uycrsrZrFixN-7xEmzhotAtGsSBG_yFn/view?usp=sharing

